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Sea Shore Flow FORCE STRUCTURE MANNING

TOUR | SEA | SHORE PG SEA INV BA SHORE InNv BA
15T 36 36 E1-3 | 237.50% 475 200 72.96% 1271 1742
2MD 36 36 E4 59.75% H37 815| 134.37% 1603 1193
3RD 36 36 ES 89,97% 592 658| 102.98% 1735 1743
4TH 36 30 EG B88,30% 332 375| 99,10% 935 1004
5TH 36 36 E7 106, 78% 189 177 112.75% 460 408
oTH 36 36 EB 103.77% 55 53] 109.17% 131 120
7TH 36 36 E9 107.14% 15 14 106.25% 34 32
ADV OFP.
E1-3 E4 E5 EG = E3 ES
All-Navy TIR 35.71% 19.89% 15.83% 26.68% 12.03% 13.02%
MA TIR 43, 25% 20.96% 17.87% 24.33% 11.36% 14.08%

Zone Information
ZONE A | ZONE B | ZONE C | ZONE D | ZONE E | ALL ZONES

V14 Manning: 94.0% [BIVA|0210% 10105 HARIONE)199:2% 1)
FYTD RE Rate: 57.13%  68.63% | 80.36% | 93.01% | 18.67% 63.56%
Y15 Manning: |ISEI0SA HEONUA10110% 199/0% HAI0E  57.5%

NOTES

| 1. The MA rating is expecting an increase of up to 490 in EPA for FY15/FY16. No
convert outs will be granted in order to meet the increase in EPA unless already
approved to convert.

2. Reserve Component to Active Component (RC-to-AC) program. Now accepting
MAZ2, MA3s, MASN, YG 12 and MA1 in YG 03, 04 . Click here for more information
http://www.public.navy.mil/BUPERS-
NPC/CAREER/RESERVEPERSONNELMGMT/ENLISTED/Pages/EnlistedReservistOpp
ortunities.aspx

3. Departmental CCs, ensure all CWAY applications include SVMs latest eval IAW
NAVADMIN 352/10 to prevent unnecessary denials for incomplete application
submissions.

4. There are no SELRES MA quotas for FY14 and FY15. If you desire to affiliate with
SELRES you must CONVERT OUT to an OPEN rating.
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